
 

 

EBU SPEAKER POLICY 
 
 
GENDER EQUALITY – WHY DOES IT MATTER?  

Diversity and inclusion are the key to meaningful discussions.  

Questioning gender balance in our events and conferences isn’t just the ‘right thing to do’, it 
will improve the quality of those events, producing better debates and better outcomes. 

Research suggests that balanced and diverse groups have a collective higher IQ and make 
better, more innovative decisions. Organizations that support and encourage a diversity of 
viewpoints and focus of female empowerment have also been shown to be more successful. 

It is our responsibility, as we uphold the values of public service media, to ensure we reflect 
the diversity of our audience and reject unconscious biases.  

It will ultimately improve the quality of our work and set an example to the wider industry and 
the next generation. 

 
SPEAKER INVITATION POLICY 

We are working to ensure that all our meetings and events represent diverse viewpoints. 

Invitations for speakers will be made to people that represent the broad diversity of our 
community. We aim to achieve a balance across gender, geography and experience. 

In 2019, we will be aiming for all our events to have a minimum of 30% female speakers, with 
the ultimate ambition of ensuring equal representation of male and female speakers. 

We will also put an end to all-male panels at our events (a panel being defined as three or 
more people including any moderator). And, in line with the UN #PanelPledge, we will 
boycott speaking on all-male panels at external conferences and events. 

As part of our efforts to achieve a better gender-balance we will: 

• Monitor the gender-balance of both speakers and participants at all our events 
(through our Event Group) and report on the statistics annually to the Senior 
Leadership Committee 

• Ensure there is a balance of female and male representatives in event content 
planning groups 

• Encourage greater female attendance at meetings and events – particularly in male-
dominated fields such as sport and T&I 

• Develop a list of strong female speakers from across our Membership, covering a 
wide range of topics and subject areas  

• Provide mentoring and training for both staff and Members to develop their 
presentation and speaking skills  

• Publicise and promote our policy and the actions taken to address the gender 
imbalance across our website and different online platforms. 
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CODE OF CONDUCT – SPEAKERS & PARTICIPANTS 

We are committed to making all meetings and events productive and enjoyable for all 
participants, regardless of gender, sexual orientation, disability, physical appearance, race, 
nationality or religion. We aim to protect the personal integrity of all attendees at our events 
and will not tolerate harassment or inappropriate behaviour in any form.  

We would ask all speakers to abide by the following guidelines: 

• Behave professionally. Harassment and sexist, racist, or exclusionary comments or 
jokes are not appropriate.  

• All communication should be appropriate for a professional audience including people 
of many different backgrounds and reflect the diversity of the audience. Sexual 
language and imagery is not appropriate. 

• Be kind to others. Do not insult or put down other attendees. 

Participants asked to stop any inappropriate behaviour are expected to comply immediately. 
Attendees violating these rules may be asked to leave the event at the sole discretion of the 
organizers. 

Any participant who wishes to report a violation of this policy is asked to speak, in 
confidence, to our Events Manager Olgica Rijavec. 

EBU staff are asked to refer to HR’s policy on ‘the protection of the staff member’s personal 
integrity’ and report any violations accordingly. 

 
 
 


